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ENGLISH VERSION

Instructions : (1) As per the instruction no. 1 of page no. 1.
(2) Answers to the two sections should be written
in separate answer books.
(3) Figures to the right indicate full marks of the

questions.

1 Discuss the contributing disciplines to 'OB' and roles 14

of manager.

OR
1 Discuss the performance based compensation and flexible 14
benefits.
2 (@) Daiscuss the learning is a behaviour shaping tool. 7

(b) Describe the link between perception and individual 7

decision.
OR
2 (@) Describe the motivation process. 7
(b) What is value? Describe the type of values. 7
3 Write a descriptive note : (any one) 7

@) Stages of group development
(1) Major personality attributing in OB

@) dJob and culture.
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ENGLISH VERSION

Instructions : (1) As per the instruction no. 1 of page no. 3.
(2) Answers to the two sections should be written
in separate answer books.
(3) Figures to the right indicate full marks of the

questions.
4  Describe in detail the process of communication. 14
OR
4  Discuss the bases and sources of power. Describe to get 14

the key to power.

5 (@) Describe the trait theory of leadership. 7
(b) Daiscuss the negotiation process. 7

OR
5 (@) How employees learn culture? 7
(b) Daiscuss the relation between organizational 7

structural variables and organizational behaviour.

6  Write a descriptive note : (any one) 7
@) Stress Management Strategies
(1) Resistance to change

@i) Conflict.

RC-3310-11] 4 [ 100 ]



